
Freedom to Love 
The freedom to love should not be questioned, judged  
or penalised – it should be celebrated.
• Brunei has introduced a law that makes sex between men an offence that  

is punishable by stoning to death. This is a horrific violation of human rights,  
but sadly it is only the tip of the iceberg.

• Several other countries, including Yemen, Saudi Arabia, Sudan, Iran and parts  
of Nigeria have the death penalty for same-sex relations.

• Over 70 countries have anti-LGBT+ laws, including Egypt, Kenya, Indonesia,  
Malaysia and Russia.

• Around the world, LGBT+ individuals suffer discrimination, harassment,  
and even acts of violence and murder.

It is time for all of us, as business leaders and as human beings, to stand up to ensure that 
people are free from the fear of abuse for who they love. This is our responsibility to our 
employees, to our customers and to communities all over the world. This also aligns with 
the Sustainable Development Goals which pursue well-being, equality and inclusion for all, 
leaving no one behind.

And freedom to love makes economic sense, too: the evidence shows that LGBT+ 
discrimination is bad for business, and that open and inclusive societies are more 
competitive and better at creating prosperity for their citizens.

Here are four things we can all do immediately:
• Create a safe space for your employees by providing a workplace with an  

inclusive culture, free from discrimination.

• Engage governments who are persecuting people for who they love. Let them  
know that marginalizing LGBT+ communities is unacceptable, and runs counter  
to the economic interests of their country. 

• Join forces and build movements to end these laws and to fight prejudice,  
bigotry and hate. The Open for Business coalition can help make these connections  
(https://open-for-business.org)   

• Support LGBT+ communities at risk in criminalizing countries; help to ensure  
their safety and wellbeing, and assist them with resources, advice and training.

As business leaders, we strongly support LGBT+ rights and believe that nobody should  
face persecution or discrimination because of who they are or who they love.  

Join forces with us. 
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To explore ways we might work together, visit https://open-for-business.org.  
(or: email info@open-for-business.org)
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